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This report shows the Gender Pay Gap across the Bridge Academy Trust 
workforce on the snapshot date of 31st March 2025. 

18% Men 82% Women 

MEDIAN 
AVERAGE 
…women 

earn  
59.6% less 
than men 

MEAN 
AVERAGE
…women 

earn 
30.2% less 
than men 

No bonus was paid to any colleague 

Gender Pay Gap referenced in Quartiles are based on Mean calculations 

The Gender Gap at Bridge Academy reflects that of the education sector – 
according to the ONS, 70% of workers in education are women and that increases 

to 85.1% of primary school teachers are women. Of the 11 schools within the 
Bridge Academy Trust, there are 7 primary schools, hence the skew of 82% of 

employees being women. 

72% of men at Bridge Academy Trust work in in the top 2 quartiles which reflects the education sector – with 
men applying for more senior roles and those in secondary schools rather than in primary schools. In fact, of 

the 207 men who work at the Bridge Academy Trust, only 18 work in Primary Schools (again reflecting 
education statistics) – possibly due to the lower pay or lower perceived status of primary school education. 

Men employed at Bridge Academy Trust tend to work in senior, higher paid positions rather than junior, lower 
paid positions such as Learning Support Assistant, Admin / Clerical and Catering roles, which are historically 

and predominantly occupied by females. 
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